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1 April 2022 1 July 2022 1 October 2022 | 1 January 2023
Classes of Workers @) ) @) )
Plant & Equipment 441 4.74 5.07 5.40
Operator
Driver 423 4.56 4.89 522
Watchman 4.08 441 4.74 5.07
Other Worker 4.08 441 4.74 5.07
Vanner/Lathe &
Plywood Operations
Plant & Equipment 4.24 4.57 4.90 523
Operator
Assistant Operator 4.17 4.50 483 5.16
Other Worker 4.08 441 4.74 5.07
Chip Mill Operations
Chip Mill Operator 424 4.57 4.90 523
Chipper Hand 4.17 4.50 4.83 5.16
Other Worker 4.08 4.41 4.74 507"
Made this 7th day of April 2022.
P.K. BALA

Minister for Employment,
Productivity and Industrial Relations.

[LEGAL NOTICE NO. 49]

EMPLOYMENT RELATIONS ACT 2007

Wages (Security Services) (Amendment)

Short title and commencement

Regulations 2022

IN exercise of the powers conferred on me by section 264 of the Employment Relations
Act 2007 and on the advice of the Employment Relations Advisory Board, I hereby make
these Regulations —

1.—(1) These Regulations may be cited as the Wages (Security Services) (Amendment)

Regulations 2022.

(2) These Regulations are deemed to have come into force on 1 April 2022.
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Regulation 4 amended
2. The Wages (Security Services) Regulations 2015 is amended by deleting regulation
4 and substituting the following —

“Rates of remuneration
4. The minimum hourly rates of remuneration to be paid to a worker, whether
hourly, daily, weekly or for any other period shall be at the following rates and
effective on the following dates—

1 April 2022 1 July 2022 1 October 2022 | 1 January 2023
Classes of Workers
$) %) (6] 6]
Any Worker 3.01 334 3.67 4.00
Casual Worker 3.58 391 424 4577

Made this 7th day of April 2022.

P.K.BALA
Minister for Employment,
Productivity and Industrial Relations

[LEGAL NOTICE NoO. 50]

EMPLOYMENT RELATIONS ACT 2007

Wages (Wholesale and Retail Trades) (Amendment)
Regulations 2022

IN exercise of the powers conferred on me by section 264 of the Employment Relations
Act 2007 and on the advice of the Employment Relations Advisory Board, I hereby make
these Regulations—
Short title and commencement
1.—(1) These Regulations may be cited as the Wages (Wholesale and Retail Trades)
(Amendment) Regulations 2022.

(2) These Regulations are deemed to have come into force on 1 April 2022.

(3) In these Regulations, the Wages (Wholesale and Retail Trades) Regulations 2015
is referred to as the “Principal Regulations”.

Regulation 4 amended
2. Regulation 4 of the Principal Regulation is amended by —

(a) in subregulation (1), deleting “second column of the Schedule” and
substituting “Schedule with effect from the date as specified in the
Schedule”; and

(b) in subregulation (2), deleting “second column of the”.



